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SINKING STAFF

Does your workforce tech weigh
down employees?

A staggering 61% of full-time employees in the
they lose time to HR software-related problen
Could the right mobile tech bring thel
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say their company doesn't
prioritize updating tech

get frustrated hy
outdated tech at work
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_ of Americans own
a smartphone
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Despite the widespread personal use of

mobile tech,
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The right mobile HR tech
IS productivity’s lifesaver

The need for functioning, up-to-date and user-friendly HR
tech isn't lost on business leaders:

agree It improves
_ workflows and productivity

Employees with an employer'sappon
their mobile devices say it allows them to:

is 28%  take training
37% manage employee requests
® 40% " clockinandout ¥

- 43%  enrollin or manage beneﬂts

B ' 48%  request time off | ‘f
% 02%  update personal |nf0 B
& : 56% access payroll and tax |nf0~



Productivity underwater?
Help employees thrive
with simplicity

Paycom's truly single and fully mobile software
empowers your people to easily:

review, troubleshoot and approve complete management tasks

their own payroll before submission

access and update their data at and much more

their command

Read our six tips for finding the best
mobile HR tech for your workforce.

LEARN MORE

New Chat

Today 10:55 AM

What is Jordan Blake’s work history?

View Employees (A" Today 10:55 AM
\[) oaay 1022 Al

View Timecards
an Blake

View Who's Clocked In/Out Operations Assistant

Punch Change Requests > ; . ation Employment History
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Time-Off Requests ‘or more growth opportunities

Time Management

Job Description
Provided administrative and operational support to
ensure company’s daily operations ran smoothly.

Time-Off Calendar

Time-Off Requests
Review Assignments
Ew-ASSignme . Employer Name Employer Phone

Leave Requests

Manage Schedules
Performance Management
Expenses

Applicant Tracking

Information
Payroll
Expenses
Documents

Checklists

Rig Nexus

Employment Start
2/1/2024

4155550198

Employer Country

USA

E||ul er City

Performance Discussion Forms :
Benefits

Personnel Action Forms
Performance

Personnel Forms

LCA

Account

f & G

Home IWant Refresh Account
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DISCLAIMER: THE INFORMATION PROVIDED HEREIN IS-FOR GENERAL INFORMATIONAL PURPUSES ONLY. ACCUBBINGLY PAYCUM DUES NOT WARBANT THE GOMPLETENESS OR-ACCURACY OF THE ABOVE INFORMATION. THE INFORMATION
DISPLAYED HEREIN IS PROVIDED ON AN “AS IS” BASIS.WITH NO ASSURANCE GF COMPLETENESS, ACGURAGY QR TIMELINESS OF THE INFORMATION AND WITHOUT WARRANTY OF ANY KIND, EXPRESS OR IMPLIED, INCLUDING BUT NOT
LIMITED TO ANY WARRANTIES OF PERFORMANCE, MERCHANTABILITY, FITNESS"OR FOR ANY- PARTICULAR PURPOSE. NO LICENSE, EXPRESS OR IMPLIED, IS GRANTED OR INTENDED HEREBY. It does not constitute the provision of
legal advice, tax advice, accounting services or professional consultlng i any kind. The information prowded herein should not be used as a substitute for consultation with professional tax, accounting, legal or other
professional advisers. Before making any decision or taking any action, you should consult a professional adviser who has been provided with all pertinent facts relevant to your particular situation. Product or company
names mentioned herein may be the trademarks of their respectivé owners. This guide is protected by copyright law. Individuals may reproduce and distribute this guide for individual, non-commercial use. Paycom is not
responsible for any liabilities that may arise out of the reproduction or distribution of the information herein. ©2025 Paycom. All rights reserved:


https://www.paycom.com/resources/tips-for-evaluating-hr-tech-providers/

