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of Workplace Tech

Disengagement

Why? Tech disengagement.

When bad tech or too much tech works against us, 

we stop using it as intended or altogether.

No wonder only ȡȩ% of business leaders believe 

employees fully use the tech provided to them.

of employees are frustrated

with their workplace tech.ȧȧ%

employees say tech helps them 

get more done faster, but ...Ȥ in ȥ
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Click to learn how you can prevent tech disengagement.

SOURCE: Paycom, The Great Tech Divide: Why Employers and Employees Are Split, paycom.com, May Ȣȣ, ȢȠȢȢ.
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